Trigonometry Syllabus Math 117, Fall 2007

Course and Section: Math 117, Section 005
Time and Location: Tuesday, Thursday 01:00pm - 01:50pm
EMS, room E208

Instructor: Andreas Kleefeld

Office: EMS building, room E444

Office Hours: Tuesday 11:00am — 12:30pm, Thursday 11:00am — 12:30pm or
by appointment

Office Phone: (414) 229 - 5826

E-mail Address: kleefeld@uwm.edu

Webpage: www.uwm.edu/ kleefeld

PREREQUISITES: Math Placement Level B. Any of the following:

A Math Placement Test Code of 30; A Math Placement Test level 36; A grade of C or better in
Math 105; A score of 5 or higher on the IB Mathematical Studies - SL, A score of 3 or better on
the AP Statistics exam. Repeat 2 cr of Math 115

BOOK: College Algebra with TRIGONOMETRY by Barnett, Ziegler and Byleen (Eighth Edi-
tion)

DROPS: On or before Oct. 26, you may drop this course in one of two ways:
a. Obtain my signature on a University drop form.
b. Via University computers (PAWS)
Student dropping between Oct. 2 and Oct. 26, will receive a “W” on their transcripts.
Students can not drop after Oct. 26, for academic reasons.
The last day to add is Sept. 17.

INCOMPLETES: In order to be given an incomplete, the following circumstances should all be
met:

a. You are passing the course with the work that has been completed.

b. You have only a “little” work to be finished.

c. You can give me substantiation that illness or other unusual non-academic circumstances
beyond your control have prevented you from completing the course

If you feel you are a student with a disability, please feel free to contact me early in the semester
for any help or accommodations which you may need.

GRADING:
There will be three in class TEST (100 each)
one FINAL EXAM (200 points)
10 Quizzes (10 points each)



Your final class grade will be averaged from the above 600 total points.

93 —-100 A
90-92 A-
87 -89 B+
83—-86 B
80—-82 B-—

T7T—179 C+
70-17 C
67—69 D+
63—66 D
60 — 62 D—
| F

NO MAKEUP Quizzes, Tests or Final without a written medical excuse.

OUTLINE FOR COURSE

Week 1
Week 2
Week 3
Week 4
Week 5
Week 6
Week 7
Week 8
Week 9
Week 10
Week 11
Week 12
Week 13
Week 14
Week 15

Sept
Sept
Sept
Sept
Oct.
Oct.
Oct.
Oct.
Oct.

Nov.
Nov.
Nov.
Nov.

Dec.
Deec.

. 4-T7
.10-14
17 -21
.24 - 28
1-5
8-12
15-19
22 - 26
29 - Nov. 2
5-9
12 - 16
19 - 21
26 - 30
3-7
10-11

Sec. 6.1, 6.2, Quiz I Sept. 6
Sec. 6.2, Additional material, Quiz II Sept. 13
Sec. 6.3, 6.4, Quiz IIT Sept. 20
Sec. 6.4, 6.5, Quiz IV Sept. 27
Review, Test I Oct. 4

Sec. 6.5, 6.6, Quiz V Oct. 11
Sec. 6.6, 7.1, Quiz VI Oct. 18
Sec. 7.2, 7.3, Quiz VII Oct. 25
Review, Test IT Nov. 1

Sec. 7.3, 7.5, Quiz VIII Nov. 8
Sec. 7.5, 8.1, Quiz IX Nov. 15
Sec. 8.2, 8.4, Quiz X Nov. 20
Review, Test III Nov. 29

Sec. 8.4, 8.5

Review for final

Over Chapters 6.1 - 6.4

Over Chapters 6.5 - 7.2

Over Chapters 7.3 - 8.2

The Final Exam for the sections 003 004 and 005 is on Monday Dec. 17, 7:30-9:30am

Home Work Problems

6.1 1-69 odd, 75,78, 81, 83, 85, 95
6.2 1-55 odd, 67

Additional 1-75 odd

6.3 1-113 odd

6.4 1-59 odd

6.5 1-55 odd

6.6 1-71 odd

7.1 1-33 odd, 39-75 odd, 89, 91
7.2 1-58 odd, 65, 67, 69

7.3 19 odd, 15-39 odd, 47-53 odd, 65
7.5 1-53 odd, 67, 69

8.1 1-31 odd

8.2 1-31 odd

8.4 1-37 odd, 45-55 odd

8.5

1-55 odd,

67



Room changes
Posted room changes or class cancellations will be on official department letterhead. It is your
responsibility to make sure that any posted information is accurate.

Statement of Academic Misconduct

The university has a responsibility to promote academic honesty and integrity and to develop
procedures to deal effectively with instances of academic dishonestly. Students are responsible for
the honest completion and representation of their work, for the appropriate citation of sources,
and for respect of others academic endeavors. Further information can be found at:
http://www.uwm.edu/Dept/Acad_Aff /policy /academicmisconduct.html

Statement of Sexual Harassment

Sexual harassment is reprehensible and will not be tolerated by the University. It subverts the
mission of the University and threatens the careers, educational experience, and well being of
students, faculty and staff. The University will not tolerate behavior between or among members
of the University community which creates an unacceptable working environment.

The draft policy on discriminatory conduct, including sexual harassment, can be found at:
http://www.uwm.edu/Dept/uc/briefings/S-47-Mar05rev.pdf



